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Introduction

We LISTEN to our
clients, THINK on their
behalf and help guide
them on difficult decisions.
We help steer companies
towards GROWTH. Our
domain is ASIA.

Dear Valued Clients and Associates,
It is my pleasure to bring you the Q4 edi�on of Nexia Pulse,
the fourth and the last for 2019, all of which we hope to
have kept you updated on the latest accoun�ng trends and
business news. 2019 has been an even�ul year for Nexia TS
par�cularly on how we have taken steps to embrace future
of work – all made possible with a great team.
Growth in the global economy con�nues to be lacklustre in
2020, therefore it is prudent to stay vigilant given the
increased uncertain�es. One of which is having a strong
internal controls to mi�gate possible risks and frauds as
elaborated in the ﬁrst ar�cle; Beyond the Boardroom.

With uncertain�es arising from across the globe, businesses
take a diﬀerent turn when poli�cal decisions are made. The
last ar�cle as authored by a member of Nexia Interna�onal
network, shares thoughts on UK at the FDI crossroads – will
the UK look to Europe or the US for future FDI?
With the year coming to a close, we thank you for your
con�nued support and look forward to working closely with
you in 2020. Have a blessed fes�ve holidays and a happy
new year!

Another be�er way of protec�ng your company from various
poten�al risks is to step up on the background screening of
your employees. As the second ar�cle; Screening A Poten�al
Employee, suggests, it is no longer a ques�on of whether
screening is necessary, but rather to what extent and how it
should be conducted.
Up next, one of the main factors leading to a ﬁnancial crisis is
the delayed recogni�on of credit loss. Hence, under the new
impairment requirements in IFRS 9, credit loss is now based
on an expected credit loss model. In this ar�cle, we will not
only look at the ECL model but also delve deeper into the
other changes in IFRS 9.
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locations for the incorporation of blockchain companies, as well as the
Are
Businesses
Today
fundraising location for their new blockchain ventures via initial coin offerings, otherwise known as ICOs.

In light of the amendments made to the Code of Corporate
Governance and SGX Lis�ng Rules with eﬀect from 1 January
2019, more companies recognise the need to step up on
their internal control, speciﬁcally in the areas of compliance,
opera�onal, ﬁnancial, informa�on technology and risk
management. As a result, the role of ﬁnance leaders is
increasingly important in maintaining this line of defence in
eﬀec�ve risk management and internal control.
The revised Code deﬁnes how the Board of Singapore-listed
companies should adopt the ‘comply-or-explain’ regime, to
ensure meaningful disclosures are made to their
stakeholders whilst revisions to the SGX Lis�ng Rules have
increased the emphasis on the Board to evaluate the
adequacy and eﬀec�veness of the system of internal controls
and risk management systems. The reinforced
checks-and-balances aim to enhance corporate governance
in Singapore and strengthen board competencies to act in
the best interests of the companies served.
It is not uncommon to think that only larger companies with
opera�ons across diﬀerent geographical loca�ons with
thousands of employees are more suscep�ble to lapses in
internal control, but o�en, the truth diﬀers as this is only
what was gathered from the media. Yes, failures of large
companies make big news, but smaller businesses are
increasingly being thrust into the spotlight for having fallen
vic�m and suﬀering opera�onal disrup�ons and ﬁnancial
losses as a consequence of these internal control lapses. So,
faced with the dynamic and highly-compe��ve business
landscape, what can small businesses do to respond and be
agile when implemen�ng internal controls?
As part of a small business, ﬁnance leaders play a key role as
a gatekeeper in maintaining the reliability of ﬁnancial
repor�ng to the stakeholders, including business owners and
investors. Implemen�ng adequate and eﬀec�ve internal
control over ﬁnancial repor�ng and opera�ons can be
challenging as a result of these limita�ons:

• Segrega�on of du�es - To safeguard against the risk of
unauthorised transac�ons, fraudulent ac�vi�es and
manipula�on of data, businesses should have clear
segrega�on of accoun�ng roles, responsibili�es and risk.
Disallowing the same person from execu�ng mul�ple steps in
a transac�on is an important control to prevent poten�al
risks of errors and fraud.
• Lack of experience in formalising policies and procedures
over key processes - Policies and procedures ma�er in risk
management as they are a hallmark of organisa�onal
maturity to some degree in terms of a company’s current
opera�onal status and its commitment to eﬀec�ve
compliance. Ensuring an appropriate balance in skills and
resources that are rela�ve to the needs of each business
origina�on units is necessary to achieve eﬀec�ve results.
• Inadequate resources to perform oversight and review
func�ons – Detailed instruc�ons and useful informa�on on
processes, procedures, tools and techniques provide good
references as ready sets of standard opera�ng procedures or
prac�ce guides to supplement the lack of experience,
competencies or judgement when conduc�ng an audit. Such
resources add value to the users by allowing them to have
clarity on the context of work and provide guidance on the
aspects of the process.
• Maintaining insuﬃcient documenta�on over transac�ons
– The best underlying evidence for an eﬀec�ve management
control of all its opera�ons is record-keeping of transac�ons
that businesses should be able to produce on-demand or at
regular intervals as the situa�on requires.
Whilst implemen�ng eﬀec�ve internal control is undoubtedly
important, having controls suitable for global conglomerates
may not be prac�cal nor serve any favour to the ﬁnancial
pocket. Common internal control lapses which are o�en
found in small businesses can be mi�gated through a
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combina�on of controls which, holis�cally, reduces the
risks associated with it. Hence, it is impera�ve for business
owners and their key business process owners, including
ﬁnance leaders, to come together and have a good
understanding of the risks and opportuni�es which may
arise at an organisa�onal level so as to implement
prac�cal, relevant and cost-eﬀec�ve internal control which
will strike the right balance between the business of
safeguarding assets and actual business success itself.
Against this backdrop, ﬁnance leaders and companies with
internal audit func�ons will need to be agile and rethink to
allow disrup�on in order to transform and deliver the
value that stakeholders expect. Daun�ng as it may seem
but not addressing to these issues can further expose
businesses to risks which may impact companies’ ability to
achieve their corporate strategy. Companies will need to
look beyond their challenges and put in place prac�cal and
concise risk management systems and internal controls to
address the various risks and opportuni�es involved.

CONTACTS
For more informa�on, please contact:
Pamela Chen
Director
Head of Internal Audit
pamelachen@nexiats.com.sg

Screening A Potential Employee - What’s The Benefit?
The question that recruiters always ask themselves - how genuine is this candidate?

Resume fraud is a problem - hiring someone who has
padded their resume, taken extremely crea�ve license with
their educa�onal history or has outright devised their own
career on paper. Recruiters, human resource departments
and interviewers all face the problem of ascertaining
whether a candidate is a hidden gem or “too good to be
true”.
Resume fraud can involve one of the following items:
• Embellishment of their educa�on or employment history
- instead of a second-class honours, they may claim to be a
ﬁrst-class honours graduate. Alterna�vely, a candidate may
claim he is ﬂuent in French and German but is unable to do
more than introducing himself in either language.
• Fraudulent items - volunteering at a charity that does not
exist, or winning ﬁc��ous awards would be classiﬁed as a
fraudulent item. Skills that the candidate claims to have but
does not possess would also be deemed fraudulent.
• Omission of key informa�on which could inﬂuence their
hire such as being dismissed for misconduct, or a conﬂict of
interest by working at a direct compe�tor. Other omissions
which may be material include being previously imprisoned
or declared a bankrupt, which are usually mandatory
disclosure ﬁelds at the point of applica�on.
The prevalence of such dishonest behaviour has spawned an
industry catering to false employment, fake cer�ﬁcates and
degrees, and character references. The risk of hiring such
candidates are severe and far-reaching:
• When the new hire isn’t able to perform to the standards
they are hired for, eﬃciency and produc�vity suﬀer. The
rest of the team have to pick up the slack and invariably,
this causes discontent and higher turnover.

• If the resume fraud is masking faults such as workplace
violence and abuse, it may cause your workplace culture to
take a nosedive. In the worst-case scenario, the employee
repeats their nega�ve behaviour and creates an unbearable
toxic environment for the other employees.
• Hiring the wrong people, especially in middle management and up, may have implica�ons which are more
long-term. When someone who has falsiﬁed their resume
hires someone else, they are likely to look for traits which
resonate with theirs - perpetua�ng the cycle of dishonesty.
• Talent acquisi�on, reten�on and management is now a
pressing issue for all companies, and the issue of not si�ing
out the chaﬀ from the wheat increases the hiring cost
across the board dispropor�onately - a company may spend
astronomical sums of money to either inves�gate or
manage out employees who are suspected of misconduct.
With the advent of globalisa�on of businesses, aligning hiring
prac�ces across the world is also causing headquarters and
shared services centres headaches. Cultural diﬀerences and
nuances also may aﬀect the benchmarking between
candidates from diﬀerent regions. To magnify the problem,
companies now oﬀer a myriad of employment types and
opportuni�es which may make it diﬃcult and expensive to
look out for resume fraud. The func�ons of a company
looking out for fraud (such as the internal control func�on),
and for new employees (which is usually under HR’s purview),
are also typically segregated such that they do not
communicate on a proper iden�ﬁca�on and review
programme for resume fraud.
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How can I reduce the risk of hiring a bad egg?
One method to mi�gate the risk of hiring a candidate who
has falsiﬁed their resume is to perform rigorous
pre-employment screening. This can be done internally or
by a third party, and involves independently verifying key
details on a resume. This is usually done before the hire is
ﬁnalised, and with the signed consent of the individual
under review.
Pre-employment screening extends beyond a prior
employment reference check and educa�on check, and
should be customised to your corpora�on’s values, culture
and needs. A corpora�on usually embarks on a
pre-employment screening as honesty is an important
tenet of their ethos, and a dishonest employee would be a
cultural misﬁt in addi�on to a fraud wai�ng to be
discovered.
If a pre-employment screening mandate is made known to
all candidates, it may also serve as a deterrent to
candidates who are considering manipula�ng their
resumes. Reluctance to sign a consent to allow screening is
also a red ﬂag which could highlight poten�al
misdemeanours.
What should I be screening for?
Reviewing employment and educa�on references has
become now de rigueur. However, professional scep�cism
has to be u�lised in deciding which references to interview.
Should the “senior manager” listed as a character reference
be called, or should you look for other channels to perform
your veriﬁca�on?
Consider also whether it may be worthwhile to review
awards and scholarships received by the individual,
especially if it is given weightage in the interview and
selec�on process. If volunteer work is also a key
component, then this should also be factored into the
screening.
With the increasing popularity of social media, screening of
public social media accounts is also something which can
help illuminate whether a candidate is being less than
truthful about a gap year, for example. This is also useful in
revealing ideological slants which may not align with a
company’s values.
What to consider when performing a screening
There are no hard and fast rules about when, or how to do
a screening on a candidate. However, some of the
ques�ons that may come to mind may include:

• Is my HR team up to the challenge of performing the
screening? Weighing the trade-oﬀ between keeping all
screenings internal and taxing exis�ng HR resources may
be a tricky ques�on to answer. In addi�on, it may take
upwards of ten working days to produce a comprehensive
report on an individual’s screening. If all shortlisted
candidates are screened, this could create a bo�leneck of
a few weeks to get through the en�re shortlist and
iden�fy the best person for the job.
• Do I need to design diﬀerent levels of screening for
diﬀerent levels of hires? A CEO-to-be may merit a more
intense level of scru�ny, as opposed to an entry-level
clerk. Similarly, any staﬀ who may be privy to highly
conﬁden�al data may also require a higher security
clearance than a run-of-the-mill employee. You could do
this exercise internally, or sit down with your chosen
service providers who will be able to �er their services for
you.
• How do I align my screening with my company’s values
and culture? As an organisa�on, am I able to ar�culate
the type of employee which would most harm my
company - whether it be a lazy personality, someone
prone to anger tantrums, a history of pe�y the� or
frequently switching jobs a�er proba�on?
• How do I revamp my recruitment process such that only
suitable and qualiﬁed candidates are hired? This conundrum extends beyond merely reviewing if a person who
claims to have graduated from Harvard is a liar or a
genius, and also ques�ons the integrity of the interview
process, the selec�on criteria and the evalua�on of each
candidate. Are interviewers asking the right ques�ons?
Are recruiters looking out for the best quali�es? Would it
be worth inves�ng in the people aligned with where my
company is headed?
It is no longer a ques�on of whether a ﬁt-and-proper
screening is necessary, but rather to what extent and how it
should be conducted. Turning a blind eye to the risk of a
negligent hire could have a ripple eﬀect on the rest of your
corpora�on.

CONTACTS
For more informa�on, please contact:
Maria Teo
Associate Director
Forensic and Li�ga�on Support Services
mariateo@nexiats.com.sg
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The delayed recogni�on of credit losses associated with
loans and other items was widely iden�ﬁed as a weakness in
the accoun�ng standards and, the prescribed method then,
the “incurred loss model”, which required the recogni�on of
credit losses only upon the loss event was also cri�cised as
one of the main reason which led to the ﬁnancial crisis. It is
not surprising therefore, that the accoun�ng bodies sought a
way to remedy this and the outcome from this ini�a�ve was
IFRS 9: Financial Instruments.
Although the standard is eﬀec�ve for annual periods
beginning on or a�er 1 January 2018, one year on from its
implementa�on, many are now discovering that the journey
is not straigh�orward and uncomplicated – and there are
worries about unforeseen and unintended consequences on
company’s results, liquidity, leverage and impact to the
company’s ﬁnancial ra�os.
One of the key changes is the new impairment requirements
in IFRS 9. These are now based on an expected credit loss
(ECL) model which replace the previous approach of
recognising credit loss only upon the loss event. The guiding
principle of the ECL is to reﬂect the general pa�ern of
deteriora�on or improvement in the credit quality of
ﬁnancial instruments. The amount of ECL recognised
depends on the extent of credit deteriora�on since ini�al
recogni�on. Under the general approach, there are two
measurement bases:
• 12-month ECL (Stage 1), which applies to all items (from
ini�al recogni�on) as long as there is no signiﬁcant
deteriora�on in credit quality
• Life�me ECL (Stages 2 and 3), which applies when a
signiﬁcant increase in credit risk has occurred on an
individual or collec�ve basis

To measure ECLs, one needs to take into considera�on a
probability-weighted outcome, the �me value of money (to
discount the ECLs to repor�ng date) and reasonable/
supportable informa�on that is available without undue cost
or eﬀort represented by past events, current condi�ons and
forecasts of future economic condi�ons.
The challenge here is that IFRS 9 is principles-based and does
not provide any standard model for compu�ng expected
credit losses. Companies must therefore create their own ECL
model, one that would be compliant with IFRS 9 yet at the
same �me would not unduly aﬀect the company’s ﬁnancial
performance in a manner which could not be explained to its
stakeholders.
Companies have to consider and then determine what would
be the most appropriate ECL approach for their unique
circumstances. This could be cash ﬂow-based, or looking at
forward exposures, provision matrix, and other factors. There
is almost no way to qualita�vely determine how to assess
ECLs.
Consider a mul�-na�onal company (“MNC”) with global
opera�ons, they could have too much data pertaining to
diﬀerent geography regions and that the same norm in one
con�nent would be totally unacceptable in another. And then
consider this: the standard itself mandates that the credit risk
on a ﬁnancial asset has increased signiﬁcantly since ini�al
recogni�on when contractual payments are more than 30
days past due. Surely this would be very diﬀerent in some
countries when a rou�nely acceptable payment cycle would
be upwards of 60 days.
Another requirement in the standard is that there is an
assump�on that that default does not occur later than when
a ﬁnancial asset is 90 days past due unless an en�ty has
reasonable and supportable informa�on to demonstrate that
a more lagging default criterion is more appropriate. It is
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well-known that in many parts of Asia, 90 days repayment
is considered an acceptable business prac�ce. These
diﬀerences would make it a very challenging task for the
MNC to explain which set of circumstances would be most
appropriate. Of course, one could argue that diﬀerent
circumstances could lead to diﬀerent ECL assessment
within the company, but the eﬀorts for these could be
prohibi�vely high and the end result may or may not be
anywhere nearer to the holy grail of ge�ng the
impairment assessment accurate!
This task does not get any easier for the small and medium
enterprises (“SME”) either. Consider a typical SME, they
could be struggling to obtain appropriate informa�on for
them to assess the impact of future economic condi�ons
to their ECL, and even if they could get their hands on
certain publica�ons or research materials, they would have
to assimilate this to their ECL assessment, and very o�en,
these would be extensions of numerous assump�ons and
the outcome would not put them any closer to the holy
grail compared to their counterparts (MNCs).
The fact that the standard does not provide a clearer
guidance on how to even produce a provision matrix does
not make things any clearer. In a way, the accoun�ng
bodies recognise that companies in diﬀerent parts of the
world and diﬀerent industries could have a very diﬀerent
set of factors to consider and assess. However, without
more detailed guidance, companies are very o�en
uncertain whether their treatments are in line with the
requirements of IFRS 9.
Another key change is that the accoun�ng categories
‘Available for Sale,’ ‘Held to Maturity’ and ‘Loans and
Receivables’ will be eliminated, and instead ‘Fair Value
through Other Comprehensive Income’ (“FVOCI”), and
“amor�sed cost” will be created. Companies will need to
hone their fair-value exper�se as it relates to the
instruments within the scope of IFRS 9, and study the
process for determining whether a ﬁnancial asset should
be classiﬁed under and measured as FVTOCI, Fair Value
Through Proﬁt or Loss (“FVTPL”), or amor�sed cost.
The concept of Solely Payments of Principal and Interest is
being introduced in IFRS 9. The solely payments of
principal and interest (SPPI) test requires that the
contractual terms of the ﬁnancial asset (as a whole) give
rise to cash ﬂows that are solely payments of principal and
interest on the principal amounts outstanding ie cash ﬂows
that are consistent with a basic lending arrangement.
In this case, interest is deﬁned as considera�on for the
�me value of money and for the credit risk associated with
the principal amount outstanding during a par�cular
period of �me.

In order to meet this condi�on, there can be no leverage of
the contractual cash ﬂows. Leverage increases the variability
of the contractual cash ﬂows with the result that they do not
have the economic characteris�cs of interest. Leverage is
generally viewed as any mul�ple above one.
However, unlike leverage, certain contractual provisions will
not cause the ‘solely payments of principal and interest’ test
to be failed. For example, contractual provisions that permit
the issuer to pre-pay a debt instrument or permit the holder
to put a debt instrument, back to the issuer before maturity
result in contractual cash ﬂows that are solely payments of
principal and interest as long as the following certain
condi�ons are met:
The pre-payment amount substan�ally represents unpaid
amounts of principal and interest on the principal amount
outstanding (which may include reasonable addi�onal
compensa�on for the early termina�on of the contract).
Contractual provisions that permit the issuer or holder to
extend the contractual term of a debt instrument are also
regarded as being solely payments of principal and interest,
provided during the term of the extension the contractual
cash ﬂows are solely payments of principal and interest as
well (for example, the interest rate does not step up to some
leveraged mul�ple of LIBOR) and the provision is not
con�ngent on future events.
Understanding this is of paramount importance as only
instruments which meet the SPPI standard can be held at
amor�sed cost, and if the instruments do not meet this, they
will have to be fair-valued. For most companies, my belief is
that this is just a ma�er of ge�ng used to a new concept
which is being introduced. The considera�on of whether a
ﬁnancial instrument meets the SPPI standard should be fairly
intui�ve and if there are any doubts over whether this is
met, then usually the said instrument would not have met
the SPPI test.
That said, a likely outcome would be more instruments
would be subjected to fair value whether be it under FVTPL
or FVOCL. Hence the need for companies to be able to
perform and/or properly assess valua�on process would
become more vital in the ﬁnancial repor�ng process.
An interes�ng change under IFRS 9 is the op�on to opt for
an irreversible elec�on to adopt FVOCI, even for equity
instruments. However, unlike its predecessor standard, any
ﬁnancial instrument that is accounted for as FVOCI would
have its gains/losses transferred directly to retained earnings
instead of being recycled through proﬁt and loss. What this
means is that any item which is classiﬁed this way would
NEVER have an impact to the company’s proﬁt and loss, and
accordingly, careful considera�ons should be made before
making this elec�on.
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As with any change, the year of change is always challenging.
As the old adage rings, the devil is always in the details and
this is always true for accoun�ng standard changes, but with
the passage of �me, generally acceptable working prac�ces
would be established for the diﬀerent aspects in IFRS 9 and
once that ﬁnally happens, the ul�mately lo�y goal of a less
complex standard to replace IAS 39 would be realised!

CONTACTS
For more informa�on, please contact:
Low See Lien
Director
Assurance, Technical & Quality Control
lowseelien@nexiats.com.sg

UK At The FDI Crossroads
This article was first published in Nexia Global Insights, October 2019.

Will the UK look to Europe or the US for future FDI?
The UK is at a na�onal crossroads. In one sense things are
clear: one group of people want out of the EU by 31 October,
while the other lot want to stay in.
Where it gets complicated is when this is shoehorned into
the poli�cal set up. UK poli�cs is a two-party system, but not
one neatly divided along Brexit lines. Boris Johnson, the
Prime Minister, and Jeremy Corbyn, the Leader of the
Opposi�on, have far more complex incen�ves and
cons�tuencies and, in reality, are hungry for power.
The EU referendum has presented them both with an
unprecedented and confused mess of poli�cal skulduggery
and opportunity that is pushing the UK’s unwri�en
parliamentary conven�ons and historic bonds of loyalty to
their absolute limits.

So, UK inward FDI – net investments made by foreign
companies in the UK – ought to be a pre�y useful
bellwetherto cut through the poli�cal noise.
However, there are two problems. Firstly, UK Government
sta�s�cs on FDI are based on historic transac�ons so the
latest numbers are only good up to 2017.
Secondly, when crunching the numbers on FDI, economists
don’t seem to have a sensible way of dis�nguishing between
foreign takeovers of exis�ng UK companies on the one hand,
and foreign investment in new plant or se�ng up new
companies or branches and so on. Instead, it’s all lumped
together.
In August, CK Asset Holdings, the Hong Kong property
investment ﬁrm founded by billionaire Li Kashing, agreed to
acquire UK pubs group Greene King in a £4.6bn deal.

For example: Boris Johnson recently said he does not want a
general elec�on, but nevertheless tabled a mo�on for a
general elec�on. Jeremy Corbyn says he does want a general
elec�on but so far hasn’t supported the mo�on for a general
elec�on.

This is but the latest in a string of foreign takeovers of Bri�sh
companies since the EU referendum, the most signiﬁcant of
which was world-leading so�ware developer ARM, sold to
Japanese ﬁrm So�bank for GBP24 billion. These have all
been, essen�ally, foreign takeovers.

Confused? You are not alone. It’s impossible to predict what
will happen next and this will no doubt be leading many to
ques�on whether to invest in a country experiencing such
fundamental poli�cal uncertainty. But what does the market
and the data say?

Looking at M&A enquiries and transac�ons, the last six
months show a higher propor�on of UK FDI. However, like
Greene King and ARM, this is an overwhelmingly ‘takeover’
rather than ‘investment’ FDI. For the most part it feels like
perfectly legi�mate eﬀorts to purchase star UK assets whilst
sterling is cheap – and the UK is ‘selling the family silver’.

FDI as a bellwether
The aim of foreign direct investment (FDI) – cross-border
investment made by residents and businesses from one
country into another – is to establish a las�ng interest in the
country receiving investment.

10
UK At The FDI Crossroads

Choices
We ought not to be surprised. A deﬁcit on a country’s trading
account must be balanced by a surplus of equal size on its
capital account. Since 1984 the UK has achieved balance by
running a surplus on FDI, and where the sta�s�cs are useful is
in showing that the bulk of this comes from ﬁrms in EU
member countries, principally Germany, France and The
Netherlands, comprising about GDP260b; and about
GBP600b from the US.
The Brexit impasse could be paraphrased as: does the UK
look to Uncle Sam or to the Northern European states for its
FDI? Both present their risks and opportuni�es.
It seems the decision must be made and un�l it is, inbound
UK FDI will dispropor�onately take the form of selling the
family silver: a clear buying opportunity.
Once it is decided, the economic path of the UK will be set for
decades to come.

CONTACTS
For more informa�on, please contact:
Luke Morris
Scru�on Bland, UK
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Service Portfolio and Values

Nexia TS is a rapidly growing mid-�er accoun�ng ﬁrm based
in Singapore. We are an independent member ﬁrm of Nexia
Interna�onal and are directly associated with Smith &
Williamson of United Kingdom.
The business condi�ons are changing rapidly worldwide, with
shrinking economic cycles and the emergence of a new
economic world order. Whether one is doing business within
the known boundaries or expanding globally, one cannot
escape the challenges of this new state of aﬀairs. Those who
quickly adjust to and master these con�nually evolving
condi�ons are also known to reap huge rewards from the
abundant opportuni�es available today.
They say the world is ge�ng smaller, and it really is. We help
many talented entrepreneurs from across the globe with our
sound strategic advice and highly-professional services. We
go beyond the mandate typically enjoyed by accountants and
become custodians of your business interests. In short, Team
Nexia works with you to design game-changing business
solu�ons.
Our Service Portfolio

We believe that we must con�nually evolve and augment our
skills to protect your business interests. We are con�nually
expanding our range of services in tune with your changing
business needs. We serve you with:
• Tax Services
• Assurance & Business Services
• Risk Advisory
• Valua�on & Transac�on Services
• M&A Advisory
• Financial Advisory, Insolvency & Restructuring
• Accoun�ng, Outsourcing & Corporate Services
• Forensic & Li�ga�on Support Services
• Cybersecurity & Technology Advisory Services
• Data Analy�cs Services
• Sustainability Repor�ng
• Repor�ng Auditors Services
• Business Advisory in China, Iskandar Malaysia & Myanmar

A Bouquet of Values
Best of both worlds

We are a home grown company from Singapore yet are
connected with our highly skilled counterparts from diﬀerent
economies. We can therefore put together seamless
solu�ons when your business is partaking in cross-border
opportuni�es. In doing so we leverage the knowledge and
exper�se oﬀered by our associates across the globe.
People you can trust

Having worked with our clients through many diﬀerent
business condi�ons, the insights developed over these years
have helped us quickly to ﬁnd the solu�ons that serve your
business interest in the best possible manner. Today we
enjoy the implicit trust of our clients and o�en win business
through referral.
Seamless advice from professional teams

We can draw up a team from our vast talent pool that
undertands your needs and serves you eﬃciently, but we
also give you a dedicated single point of contact, making it
very easy to interact with us.
Competitive in every sense

With our comprehensive por�olio of assurance, tax,
accoun�ng and advisory related services, we can oﬀer
service levels equivalent to our larger compe�tors but for
more compe��ve fees, and o�er with a more personal
service and greater levels of partner involvement.
Obsessed with quality, just like you

We share with you common values, such as professionalism,
business ethics and trust. We give individual a�en�on to
every minute service detail, ensuring a high-quality
experience.
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Chin Chee Choon
Advisory Leader
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Tax Services

Edwin Leow
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Grace Lui
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Forensic and Litigation Support Services

Low See Lien
Director, Forensic & Litigation Support
lowseelien@nexiats.com.sg
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Cybersecurity & Technology Advisory Services

Steven Koh
Associate Director, Cybersecurity & Technology Advisory
stevenkoh@nexiats.com.sg
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M&A Advisory
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Financial Advisory, Insolvency and Restructuring
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