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Introduction

We LISTEN to our
clients, THINK on their
behalf and help guide
them on difficult decisions.
We help steer companies
towards GROWTH. Our
domain is ASIA.

Dear Valued Clients and Associates,
It is my pleasure to bring you this edi�on of Q2, Nexia Pulse,
focusing on subject ma�ers evolving the con�nual change of
today’s business models that companies are made to react
and reposi�on themselves to seize the opportuni�es. Having
said that, the ﬁrm grasped the golden opportunity to build a
future-ready workplace in our upcoming oﬃce reloca�on in
July.
In the ﬁrst ar�cle �tled, Intercompany Services – rendered or
not rendered, poses the commonly asked ques�ons on the
accoun�ng standards for related party transac�ons that
companies are required by the tax authori�es to prepare
transfer pricing documenta�on to substan�ate that
transac�ons are conducted at arm’s length. Therefore, it is
cri�cal to take a step back and analyse whether these
services are considered rendered or not. Find out more as
our Tax team highlights key considera�ons on the guidelines
as set out by IRAS.
Uncertain�es in a business happen too quickly that modern
companies are facing diﬃcul�es to stay compe��ve. Instead,
the increase on today’s corporate �e-up takes on a diﬀerent
perspec�ve to not only gaining market share and s�mula�ng
growth but to transform themselves crea�vely through
M&A. In the next ar�cle, Know What You Are Paying For, is
your gateway to achieve a successful long-term growth
strategy backed by proper due diligence processes – as when
M&As go wrong, disaster follows.

Lastly, I would like to end this Q2 publica�on with a food for
thought piece �tled, The Cyber Security Threat from Within.
Employees are deﬁnitely assets to the company, however
also the biggest vulnerability of a cybera�ack as
sophis�cated cyber threats con�nue to surface over the
years. Counter-malicious hacking becomes a key area of
defence for businesses in today’s age of technology.
Integra�ng IT security and building stronger capabili�es will
be your next best bet to enhance the overall business
performance within the company.

Henry Tan
Group CEO & Chief Innova�on Oﬃcer, Nexia TS
henrytan@nexiats.com.sg
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The buzzword on business transforma�on sets us thinking
big on redrawing strategies and recalibrate business models
in �mes of digital disrup�on. How innova�on can drive
transforma�on to an�cipate new market direc�on by
widening our perspec�ves, and listening to voices beyond.
Transforma�on is an ongoing process of change, and most
Importantly, the mind set of all stakeholders on course for
success as the third ar�cle shares more.

NTS Myanmar Co Ltd

Singapore Central
Bank–Turns
Up Heat
Fundraising
Intercompany
Services
Rendered
Or On
NotNew-Age
Rendered?
In recent
years,pricing
Singapore
has emerged as one of the preferred locations for the incorporation of blockchain companies, as well as the
From
a transfer
perspective
fundraising location for their new blockchain ventures via initial coin offerings, otherwise known as ICOs.

When most people think about related party transac�ons,
the ﬁrst thought that comes to mind is whether the pricing
of the transac�on is at arm’s length. However, for
intercompany services, the ﬁrst actual step to look at is
whether the services have been rendered. It is only a�er the
services can be said to have been rendered that the focus
will then move on to whether the pricing of the transac�on
is at arm’s length.
In this ar�cle, we will look at the ﬁrst step, namely whether
tax authori�es will consider the services to have been
rendered.
Whether services have been rendered or not is a ques�on of
fact. To determine whether the services have been rendered,
the IRAS focuses on the beneﬁts test which takes the
following factors into considera�on:
a. Whether ac�vi�es are performed for another party which
receives, or reasonably expects to receive, beneﬁts from
such ac�vi�es. If so, there is a service provided even if the
expected beneﬁts do not eventually materialise;
b. Whether objec�vely there is any commercial or prac�cal
necessity for the ac�vi�es to be performed for the service
recipient and an independent party would be willing to pay
the service provider for the performance of those ac�vi�es.
If not, the beneﬁt is too remote and there is no service
provided;
c. Whether the beneﬁts have economic or commercial value
such that an independent party would expect to pay to
receive the beneﬁts or be paid for providing the beneﬁts. If
not, there is no service provided; and
d. Whether the beneﬁts are iden�ﬁable and capable of being
valued. In other words, the beneﬁts must be suﬃciently
direct and substan�al. Otherwise, there is no service
provided.

Apart from the beneﬁts test which the IRAS focuses on, the
OECD guidelines also take the following factors into
considera�on:
1. Shareholder ac�vi�es – these ac�vi�es relate to ac�vi�es
which a company performs solely because of its ownership
interest in one or more other group members, i.e. in its
capacity as a shareholder. The following are examples of costs
associated with shareholder ac�vi�es:
a. Costs rela�ng to the juridical structure of the parent
company itself, such as mee�ngs of shareholders of the
parent; and
b. Costs rela�ng to repor�ng requirements (including
ﬁnancial repor�ng and audit) of the parent company.
2. Duplica�on – no intra-group service should be for ac�vi�es
undertaken by one group member that merely duplicate a
service that another group member is performing for itself, or
that is being performed for such other group member by a
third party.
3. Incidental beneﬁts – there are some cases where an
intra-group service performed by a group member such as a
shareholder or coordina�ng centre relates only to some
group members but incidentally provides beneﬁts to other
group members. The incidental beneﬁts ordinarily would not
cause these other group members to be treated as receiving
an intra-group service because the ac�vi�es producing the
beneﬁts would not be ones for which an independent
enterprise ordinarily would be willing to pay.
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It is crucial that this ﬁrst step is taken to establish that
services have indeed been rendered to the group
members. The above men�oned are but a brief summary
of the general guidelines – there are intricacies involved
which would change depending on your company’s
situa�on. If you would like our assistance on tax services,
please reach out to us. We look forward to hearing from
you!

CONTACTS
For more informa�on, please contact:
Edwin Leow
Director, Head of Tax
Tax Services
edwinleow@nexiats.com.sg
Vincent Pang
Manager
Tax Services
vincentpang@nexiats.com.sg

Deal Or No Deal? Know What You Are Paying For
The cost of an unsuccessful acquisition is high and deal failure can be prevented by proper due diligence processes.

Due Diligence Gives You Insights Into How A Business Is
Doing

Buy-Side Due Diligence

Acquiring or inves�ng into a business usually requires a
sizable amount of funds, be it from internal opera�ons or
external bank ﬁnancing. Hence, for the price paid, buyers or
investors are expec�ng to earn good returns and create
valuable synergies to boost their exis�ng business
opera�ons. It is important to ensure that the target business
possesses quality assets, sound structure and strong business
drivers, rather than ﬂawed systems, liabili�es and a whole
host of risks. The cost of an unsuccessful acquisi�on is high
and deal failure can be prevented by proper due diligence
processes.

Our ﬁnancial and tax due diligence service, through a set of
customised procedures, is designed to address cri�cal
elements, including:

Due diligence gives a realis�c picture of how a business is
performing now, as well as how it might perform in the
future. It surfaces any deal-breakers, issues or problems that
might need to be covered in the legal representa�ons and
warran�es, and prepares the buyer for any post-acquisi�on
integra�on challenges. Though an overwhelming and �me
consuming exercise, it is not advisable to ignore a thorough
evalua�on of the target business.
Where internal resources or exper�se are lacking, business
owners or private equity investors can engage professional
advisers to conduct the due diligence exercise to examine
diﬀerent aspects of the target business and cri�cal elements
of the deal before rushing into a decision.

In buyer ini�ated due diligence, our Transac�on Service team
conducts a detailed evalua�on of the ﬁnancial informa�on of
the target company to iden�fy risks and issues which can
aﬀect the deal.

• Evalua�ng quality and reasonableness of historical and
projected earnings and cash ﬂows.
• Assessing quality of assets.
• Iden�fying any compliance issues and accoun�ng
irregulari�es.
• Iden�fying hidden costs, commitments and con�ngencies.
• Iden�fying and quan�fying tax exposures.
• Iden�fying and quan�fying liabili�es that can be deal
breakers; and
• Highligh�ng issues likely to aﬀect the purchase price or
contract condi�ons.
In short, the buy-side due diligence aims to support the buyer
in gaining a stronger posi�on during the price and contract
nego�a�on stage.
At any stage of your deal and depending on your
requirements, our Transac�on Service team can provide
either limited scope, full scope or pre-closing accounts
review.
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Preliminary Due Diligence
• Performed at ini�al target scoping or deal
explora�on stage between par�es
• High level analysis conducted via desk-top or
virtual data room
• Limited access to ﬁnancial informa�on and
target company management
• Surfacing poten�al issues which may either lead
to abor�on of idea or onward full scope due
diligence to inves�gate further
Full Scope Due Diligence
• Performed a�er Le�er of Intent is signed and
during contract dra�ing stage between par�es
• Detailed analysis and inves�ga�on conducted
on-site
• Full access to accoun�ng records and target
company management
• Repor�ng of issues and recommenda�ons based
on speciﬁc procedures carried out which may
aﬀect valua�on and contract condi�ons
• Subject to the issues and mi�ga�ng
factors/solu�ons available, transac�on may be
aborted or con�nue to proceed with price or
contract adjustments
Pre-closing Accounts Review
• Performed just prior to closing of deal
• Final check on comple�on date accounts to
ensure no addi�onal surprises
• Assist target company to rec�fy accoun�ng
issues and make appropriate adjustments in
prepara�on of deal comple�on and
- reduce post
integra�on eﬀorts
Sell-Side Due Diligence
A sell-side due diligence is a vendor ini�ated process to
evaluate its own ﬁnancial performance, business strengths
and weaknesses, to ﬂag out value-cri�cal issues and
deal-breakers. Business owners who are contempla�ng a
disposal of their business or seeking for strategic investors
may do well to conduct a thorough evalua�on of its
business and ﬁnancial performance. Such due diligence
report will be submi�ed to diﬀerent poten�al buyers to
ini�ate a sales discussion.
The due diligence may also be extended to include a
preliminary valua�on of the business based on either
current results or ﬁnancial projec�ons. This gives business
owners a sense of what their company is worth and aid
them in their price discussion with poten�al buyers, who
may opt to conduct a full independent valua�on as they
deem appropriate.

Our sell-side due diligence process oﬀers several beneﬁts,
including:
• Opportunity to uncover ﬁnancial, tax or opera�onal related
issues.
• Providing buyers with a transparent, objec�ve and credible
view of the business.
• Greater control over the sale process and �ming of sale.
• Ability to maximize sales price since value-reducing issues
or deal-breakers can be addressed at the early stage.
• Limit disrup�on to business as poten�al buyers may not
need to perform extensive due diligence; and
• Opportunity to strengthen the ﬁnancial repor�ng systems
and corporate governance policies and procedures, thus
enhancing their overall business a�rac�veness to poten�al
buyers or investors.
With our due diligence capabili�es, Our Transac�on Service
team complements our M&A Advisory team in facilita�ng a
smooth, eﬃcient and cost eﬀec�ve sell-side transac�on
process.
Nexia TS is Here To Help
Our Transac�on Service team has vast experience in due
diligence conducted on a wide array of private and public
listed businesses, both in Singapore and in the Asia region.
Given the wide spectrum of industry sectors served and
global exper�se of our interna�onal network, our team can
draw from the collec�ve experience and knowledge garnered
by our prac�ce leaders to address industry-speciﬁc risks and
opportuni�es. Our Transac�on Service team will also work in
coopera�on with our tax, M&A and risk management
specialists to provide an integrated service and oﬀer
guidance in the course of your transac�on.

CONTACTS
For more informa�on, please contact:
Grace Lui
Director
Valua�on and Transac�on Services
gracelui@nexiats.com.sg
Karen Lau
Associate Director
Valua�on and Transac�on Services
karenlau@nexiats.com.sg

Business Transformation - On Course for Success
Business Transformation is the process of changing the systems, processes, people, technology and the mind set of all stakeholders.

In the current business environment, “change” is a
“constant” and with rapid adop�on of technology, business
owners are no longer able to be working in their comfort
zone and execute their opera�ons without taking into
considera�on the changing demands from customers,
vendors, business partners, stakeholders and their
employees. Business Transforma�on is the process of
changing the systems, processes, people, technology and
most importantly the mind set of all stakeholders.
Business Vision and Integra�on
Before embarking on any transforma�on journey, business
leaders need to have a clear vision for the organisa�on.
Taking the lead in corporate social responsibility and be at
the forefront of technological advancement and
digitalisa�on are some common priori�es of top
management today. Se�ng a vision requires involvement of
mid-management and engagement from all levels of staﬀ.
Having their buy-in and support in embracing change will
ensure a smooth transi�on. All these require careful
planning and to ensure successful change management,
external consultants are usually engaged by management to
help them manage the process, including se�ng goals and
key performance indicators which should be aligned to the
strategic direc�on of the organisa�on. Business leaders need
to iden�fy their strengths, weaknesses, opportuni�es and
threats in order to create self-awareness. With the
knowledge and therea�er deploying the right exper�se to
rec�fy the root causes of problems, the organisa�on is then
able to manage its’ opera�onal, ﬁnancial, human capital and
technological risks eﬀec�vely when it embarks on its
transforma�on journey.
It is not uncommon to hear about departments working in
silos and whilst department heads might be mo�vated to
work towards achieving the departments’ goals, the ac�ons
and behaviours of each department may not be in the best
interest and aligned to that of the organisa�on’s goal. An

example of how this could happen is in a shared resources
arrangement when one department is not willing to release
its unu�lised resources to another department which
urgently needs the same resources. This may lead to
sub-op�mum use of the organisa�on’s resources leading to
higher overheads to be incurred and poten�al service
delivery issue. Hence, individuals or departments which used
to work in “closed doors”, especially in circumstance when
the goals of individuals do not coincide with that of the
organisa�on, should change their behaviours and work
beyond their boundaries to derive synergy in achieving the
organisa�on’s goals.
For business transforma�on to succeed there is a need to
integrate various func�ons within an organisa�on and
re-engineer the processes to drive new values which will then
allow it to re-orientate to be more agile and adaptable to
change. Whenever there is a change involving adop�on of
technology and replacing human on repe��ve tasks, it is
essen�al for management to engage the employees aﬀected
in allevia�ng their fear of threats, re-orientate their mind set
and provide opportunity to train them with new skillsets.
The use of Ar�ﬁcial Intelligence and Robo�c Process
Automa�on
Harnessing technology to make the business processes more
eﬃcient and resilient in �mes of disrup�on is unavoidable.
Ar�ﬁcial Intelligence (AI) and Robo�c Process Automa�on
(RPA) are increasingly being used in labour intensive industry.
RPAs or business process automa�on is not just about
replacing paper with electronic version. Its objec�ves are to
streamline the processes to be more eﬃcient, transparent,
and consistent in the deliverables thus less prone to human
errors.
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Business transforma�on also means having innova�ve ways
of overcoming various challenges faced by the organisa�on,
which include talent recruitment and reten�on, resource
alloca�on and eﬀec�ve project management. With
changing expecta�ons of Gen Z and the millennials,
tradi�onal job scopes such as prepara�on of ﬁnancial
statements, accounts reconcilia�ons, ﬁling and proof
reading of documents are no longer tasks which they aspire
to perform on a day-to-day rou�ne. Such menial chores
could now be performed by machines with the use of AI
and RPA. With rising labour and overhead costs, accoun�ng
ﬁrms are also turning to oﬀshoring the tasks which require
less training and professional skills to lower cost
jurisdic�ons. With digitalisa�on and availability of cross
border communica�on tools, the use of AI and oﬀshoring,
staﬀ could now be re-channelled to perform strategic tasks
requiring judgements and analy�cal skills.
Oﬃce Re-engineering
With rising oﬃce overheads and the need to adopt in
technology, reloca�ng oﬃces to one with smaller space but
channelling the investment to upgrade on IT infrastructure
is essen�al. The interior design trend for newer oﬃces is
usually an open-space concept with minimal par��ons. This
open workspace concept facilitates interac�on amongst
staﬀ and alleviates the problems of departments working in
silos as it creates transparency and visibility of staﬀ working
in diﬀerent departments.
Huge storage areas occupied by compactus and paper ﬁles
are now replaced by modern oﬃce designs with cosy
corners for staﬀ to interact and have a chat over coﬀee.
Physical space required for storage is now replaced by
electronic storage catered by a more sophis�cated IT
system which facilitates ﬁling and retrieval of informa�on.
With the need to digitalise, going paperless and keeping
clean desks with hot-desking system are the ways forward.
With increasing use of mobile apps, being able to perform
tasks such as oﬃce expense claims, leave applica�on and
perform e-learning from the phones are the preferred
mode by most employees. With the ability to access the
oﬃce system remotely, employees no longer need to be
desk bound and they could perform their oﬃce tasks
anywhere, any�me and hopefully they could spend more
eﬃcient �me performing their core tasks when they are
back in the oﬃce.
Conclusion
As business process transforma�on is a huge paradigm shi�
to most small to medium sized enterprises, the challenges
faced by management such as lack of resources and
exper�se to cope with the technological changes, inability
to retain appropriate talent pool and having to eﬀec�vely
manage the change management cannot be
underes�mated.

Whilst there may be resistance and scep�cism from the
staﬀ and stakeholders on any business transforma�on,
once the strategic direc�on of the organisa�on and beneﬁts
are clearly communicated and the concerns of the staﬀ
properly addressed, the nega�vity in morale could be
turned into a posi�ve energy which will propel the
organisa�on towards the next level of growth.

CONTACTS
For more informa�on, please contact:
Lee Tze Shiong
Director
Transforma�on and Quality & Principal, Assurance
leetzeshiong@nexiats.com.sg

The Cyber Security Threat From Within
This article was first published in Nexia Global Insights, April 2019.

In today’s security landscape, businesses need to focus not
only on external cyber attacks but internal vulnerabilities that
can lead to physical and digital information threats.
Every year almost 1% of global GDP – as much as U.S.$600
bn – is lost to cybercrime according to McAfee and the
Center for Strategic and Interna�onal Studies.
Mone�sa�on of stolen data is now easier because of the use
of digital currencies and increased sophis�ca�on of
cybercrime black markets.
So, it is more important than ever to run businesses securely
with threats becoming more complex and cyber a�ackers
more persistent. SMEs are increasingly becoming cybercrime
targets, although banking remains the sector most at risk.
Most threats involve a�acks from mul�ple sources. These
include targeted phishing a�acks against employees,
advanced persistent threats (stealthy a�acks on networks),
ransomware that demands a fee to unlock a locked
computer, hard to detect malware, denial-of-service a�acks
and increased mobile usage by employees. Addi�onally,
viruses, trojans act as back doors to hackers.
The Threat Within
However, a major security vulnerability for any company
comes from within: its employees.
Greater focus is needed on insider threats caused by
employee negligence or malfeasance – including lost laptops
and disclosure of informa�on – or deliberate ac�ons of
rogue employees.
Hackers use increasingly sophis�cated AI-generated
‘phishing’ emails to trick employees into handing over
passwords and other sensi�ve data to break into a
company’s network.

Shadow IT – the unsanc�oned use by employees of so�ware
as a service (SaaS) applica�ons like Google Apps, Dropbox,
Salesforce, Cisco WebEx, Concur, GoToMee�ng and other
cloud services – is a very serious and growing threat to IT
compliance and cyber security.
Addi�onally, employees may set up their own cloud servers
to process and store an organisa�on’s data, leading to
poten�al compliance viola�ons and data breaches.
Figh�ng Back
Cryptojacking or cryptomining malware is used to hijack
so�ware and hardware for data mining purposes. It
contaminates internet-connected computers and hardware,
mobile devices and servers via various invasive methods
including ‘drive-by’ scripts on websites.
This can be combated using ‘endpoint detec�on and
response’ and ‘managed detec�on and response’ tools, that
are expected to see increasing advances and usage over the
next couple of years.
Furthermore, machine learning and business intelligence
technology will play a cri�cal role in gathering intelligence to
make decisions and execute changes to minimise an
organisa�on’s cyber-risk.
Cyber breaches are signiﬁcant business risks because of the
impact they have on an organisa�on’s reputa�on and
proﬁtability.
It is therefore essen�al that businesses integrate IT security
into every leadership and business decision to keep pace as
cyber threats evolve.
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CONTACTS
For Cybersecurity advice, please contact:

Darwin Thio
Director, Forensic & Li�ga�on Support Services,
Cybersecurity & Technology Advisory
darwinthio@nexiats.com.sg
Article contributed by Nexia International firms:
Sujata Jaﬀer
Nexia SJ, Tanzania
sjaﬀer@nexiasj.co.tz
www.nexiasj.co.tz

Nexia TS Office Is Relocating
We will be operating from new office premises at 80 Robinson Road, #25-00, Singapore 068898, starting 22 July 2019.

Ar�st impression - Bistro & Townhall Area

Nexia TS is excited to announce that we will be opera�ng
from new oﬃce premises at 80 Robinson Road, #25-00,
Singapore 068898, star�ng from Monday, 22 July 2019.
Centralised Loca�on
Located at the heart of Singapore’s Central Business District
Area, our new oﬃce will provide a centralised loca�on for
business networking and meetups as well as close proximity
to major banks and ﬁnancial ins�tu�ons. The nearest MRT,
Telok Ayer MRT (DT18) is just 2 mins away!
Ar�st impression - Innolab

Collabora�ve Workplace
Designed as a modern agile workplace, our new oﬃce will
encourage collabora�on and interac�on amongst
employees, which in turns helps us serve you be�er. Key
features include collaborate spaces and a café bistro – a
perfect place to unwind, relax or meet-up over a cup of hot
coﬀee.
Fun Spaces
Frustra�on can some�mes build up at work so to help our
teammates unwind, we have a Mini KTV box that can
accommodate up to 2 person. Perfect for a duet! Other fun
elements include a foosball table and darts machine.
Welcoming You To Visit
If you’re close by, why not pop in to have a cup of coﬀee with
our business advisory teams? We would love to discuss with
you more about the projects you’re currently working on or
just for a casual meet-up. Pss, did we also men�on that Lau
Pa Sat is just opposite?

Ar�st impression - Collabora�ve workplace

CONTACTS
For more informa�on, please contact:
May Tan
Marke�ng Communica�ons Manager
maytan@nexiats.com.sg
Valerie Teo
Senior Marke�ng Communica�ons Execu�ve
valerieteo@nexiats.com.sg

About Nexia TS
Service Portfolio and Values

Nexia TS is a rapidly growing mid-�er accoun�ng ﬁrm based
in Singapore. We are an independent member ﬁrm of Nexia
Interna�onal and are directly associated with Smith &
Williamson of United Kingdom.
The business condi�ons are changing rapidly worldwide, with
shrinking economic cycles and the emergence of a new
economic world order. Whether one is doing business within
the known boundaries or expanding globally, one cannot
escape the challenges of this new state of aﬀairs. Those who
quickly adjust to and master these con�nually evolving
condi�ons are also known to reap huge rewards from the
abundant opportuni�es available today.
They say the world is ge�ng smaller, and it really is. We help
many talented entrepreneurs from across the globe with our
sound strategic advice and highly-professional services. We
go beyond the mandate typically enjoyed by accountants and
become custodians of your business interests. In short, Team
Nexia works with you to design game-changing business
solu�ons.
Our Service Portfolio

We believe that we must con�nually evolve and augment our
skills to protect your business interests. We are con�nually
expanding our range of services in tune with your changing
business needs. We serve you with:
• Tax Services
• Assurance & Business Services
• Risk Advisory
• Valua�on & Transac�on Services
• M&A Advisory
• Financial Advisory, Insolvency & Restructuring
• Accoun�ng, Outsourcing & Corporate Services
• Forensic & Li�ga�on Support Services
• Cybersecurity & Technology Advisory Services
• Data Analy�cs Services
• Sustainability Repor�ng
• Repor�ng Auditors Services
• Business Advisory in China, Iskandar Malaysia & Myanmar

A Bouquet of Values
Best of both worlds

We are a home grown company from Singapore yet are
connected with our highly skilled counterparts from diﬀerent
economies. We can therefore put together seamless
solu�ons when your business is partaking in cross-border
opportuni�es. In doing so we leverage the knowledge and
exper�se oﬀered by our associates across the globe.
People you can trust

Having worked with our clients through many diﬀerent
business condi�ons, the insights developed over these years
have helped us quickly to ﬁnd the solu�ons that serve your
business interest in the best possible manner. Today we
enjoy the implicit trust of our clients and o�en win business
through referral.
Seamless advice from professional teams

We can draw up a team from our vast talent pool that
undertands your needs and serves you eﬃciently, but we
also give you a dedicated single point of contact, making it
very easy to interact with us.
Competitive in every sense

With our comprehensive por�olio of assurance, tax,
accoun�ng and advisory related services, we can oﬀer
service levels equivalent to our larger compe�tors but for
more compe��ve fees, and o�er with a more personal
service and greater levels of partner involvement.
Obsessed with quality, just like you

We share with you common values, such as professionalism,
business ethics and trust. We give individual a�en�on to
every minute service detail, ensuring a high-quality
experience.

Our Approach and Expertise
Our Leaders

Assurance and Business Services

Loh Ji Kin

Loh

Loh Hui Nee

lohjikin@nexiats.com.sg
(65) 6597 7295

lohhuinee@nexiats.com.sg
(65) 6597 5801

Meriana Ang

Low See Lien

merianaang@nexiats.com.sg
(65) 6597 7298

lowseelien@nexiats.com.sg
(65) 6597 5803

Christine Lee

Chin Chee Choon

chris�nelee@nexiats.com.sg
(65) 6597 8000

ccchin@nexiats.com.sg
(65) 6597 7291

Ross Y. Limjoco

Chan Siew Ting

rossyulimjoco@nexiats.com.sg
(65) 6597 5806

chansiew�ng@nexiats.com.sg
(65) 6597 7290

Titus Kuan

Lee Tze Shiong

�tuskuan@nexiats.com.sg
(65) 6597 2792

leetzeshiong@nexiats.com.sg
(65) 6597 5804

Tax Services

Edwin Leow
edwinleow@nexiats.com.sg
(65) 6536 1312

Our Approach and Expertise
Our Leaders
Risk Advisory & Sustainability Reporting

Chin Chee Choon

Pamela Chen

ccchin@nexiats.com.sg
(65) 6597 7291

pamelachen@nexiats.com.sg
(65) 6597 5807

Valuation and Transaction Services

Sitoh Yih Pin

Grace Lui

sitoh@nexiats.com.sg
(65) 6538 8744

gracelui@nexiats.com.sg
(65) 6597 7297

Accounting, Outsourcing and Corporate Services & Data Analytics

Chin Chee Choon
ccchin@nexiats.com.sg
(65) 6597 7291

Forensic and Litigation Support Services

Darwin Thio

Low See Lien

darwinthio@nexiats.com.sg
(65) 6597 5802

lowseelien@nexiats.com.sg
(65) 6597 5803

Cybersecurity & Technology Advisory Services

Darwin Thio
darwinthio@nexiats.com.sg
(65) 6597 5802

M&A Advisory

Ross Y. Limjoco
rossyulimjoco@nexiats.com.sg
(65) 6597 5806

Our Approach and Expertise
Our Leaders

Financial Advisory, Insolvency and Restructuring

Chan Yee Hong
yeehongchan@nexiats.com.sg
(65) 6597 7292

Global Expansion & Tax Advisory (China)

Flora Luo
ﬂoraluo@nexiats.com.cn
(8621) 6047 8716

We have taken great care to ensure the accuracy of this publica�on. However, the publica�on is wri�en in general terms and you are strongly recommended to seek speciﬁc advice before taking any ac�on based on the
informa�on it contains. No responsibility can be taken for any loss arising from ac�on taken or refrained from on the basis of this publica�on. © Nexia TS Singapore 2018

Nexia TS is a member of the “Nexia Interna�onal” network (Nexia). Nexia is a leading, global network of independent accoun�ng and consul�ng ﬁrms. When you choose a Nexia
ﬁrm, you get a more responsive, more personal, partner-led service, across the world. Nexia is a highly ac�ve network that drives quality and facilitates collabora�on to enable
its member ﬁrms to provide eﬀec�ve local and global solu�ons. Nexia member ﬁrms deliver a partner-led service to clients which ensures con�nuity, exper�se and a deep
understanding of the client’s business. They are characterised by people who have an entrepreneurial spirit and who can relate closely to the SME and owner-managed
businesses. Nexia ﬁrms are focused on suppor�ng local businesses as they grow and through the Nexia network, they can also help their clients conﬁdently venture into new
interna�onal markets. Nexia Interna�onal Limited, a company registered in the Isle of Man which operates the Nexia Interna�onal network, does not deliver services in its own
name or otherwise. Nexia Interna�onal Limited and the member ﬁrms of the Nexia Interna�onal network (including those members which trade under a name which includes
the word NEXIA) are not part of a worldwide partnership. Nexia Interna�onal Limited does not accept any responsibility for the commission of any act, or omission to act by, or
the liabili�es of, any of its members. Each member ﬁrm within the Nexia Interna�onal network is a separate legal en�ty. The trade marks NEXIA INTERNATIONAL, NEXIA and the
NEXIA logo are owned by Nexia Interna�onal Limited and used under licence. References to Nexia or Nexia Interna�onal are to Nexia Interna�onal Limited or to the “Nexia
Interna�onal” network of ﬁrms, as the context may dictate. For more informa�on, visit www.nexia.com.

www.nexiats.com.sg

